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Consequent apon sclection of Ms, Amisha Patel. MUT.S.. ICFRE-Tropical Forest Rescarch
Institute. Jabalpur to the post ol Assistant (UR) (Pay Level-6 of 7" CPC) under office of ICMR-NIRTH
(National Institute of Research in Tribal Health), Department of health Research. Ministry of Health and
Family welfare, Govt. of India. vide offer of appointment No. JBP/NIRTH/Appt/Assistant/656. dated
14/05/2025, the undersigned has accepted Resignation of Ms. Amisha Patel, M.T.S. and therefore, she is
being relieved (rom her post w.e I afternoon of 29/08/2025. )
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Copy to :-

1 Ms. Amisha Patel. M 1S, Establishment Section, ICFRE-TERI, Jabalpur for information
and nceessary action. She should submit No dues certificate rom all concerned in
[CFRE-TFRI, Jabalpur

2 The Secretary, ICFRE. Dehradun for information.

Director. ICMR-NIR'T I, for information. (Email: director-nirth@icmr.gov.in)

DDO. ICFRE-TERI Tabalpur for information and nccessary action.

[T Celi. ICFRE-TERT labalpur.

Concerned Serviee book.
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